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ACGME Subcompetencies and Contributions of MAP Components as Rated by Experts
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Note. ® MAP component has potential to make direct, significant contribution to development of subcompetency.

@ MAP component has potential to make partial contribution to development of subcompetency, but would need to
be supplemented with other MAP components. © MAP component has potential to make partial contribution to

development of subcompetency, but would need to be supplemented with other components beyond MAP;

SBP: Systems-Based Practice; PBLI: Practice Based Learning and Improvement; Prof: Professionalism;

ICS: Interpersonal/Communication Skills




